CRESA 2012 Salary Schedule Effective: 01/01/2012

[Range 150 | | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 |
Dispatch Supervisor hourly $28.62 $30.07 $31.57 $33.16 $34.88 $36.57
monthly  $4,603 $4,836 $5,078 $5,333 $5,610 $5,882
annually  $55,237 $58,035 $60,930 $63,999 $67,318 $70,580
10 Years 15 Years 20 Years 25 Years 30 Years 35 Years
(1.0%) (1.5%) (2.5%) (3.0%) (3.5%) (4.0%)
hourly Q $36.94 $37.12 $37.49 $37.67 $37.85 $38.03

monthly (gﬁ\\@é $5,940  $5970  $6,030  $6,058  $6,088  $6,117
annually & ©  $71,286 $71,639 $72,356 $72,698 $73,050 $73,403

[Range 130 | | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 |
Dispatcher Il hourly $22.71 $23.85 $25.06 $26.31 $27.63 $29.03 $30.47
monthly $3,653 $3,836 $4,030 $4,232 $4,444 $4,669 $4,901

annually $43,830 $46,031 $48,366  $50,778 $53,326  $56,028 $58,807

10 Years 15 Years 20 Years 25 Years 30 Years 35 Years
(1.0%) (1.5%) (2.5%) (3.0%) (3.5%) (4.0%)
hourly Q . $30.78 $30.93 $31.24 $31.39 $31.54 $31.69
monthly &“\\Q& $4,950 $4,974 $5,024 $5,049 $5,072 $5,097

annually \90 9 $59,405 $59,689 $60,293 $60,583 $60,865 $61,159

[Range 100 | | Step1 | Step2 | Step3 |

Dispatcher | hourly $19.66 $20.63 $21.66
monthly  $3,162 $3,318 $3,484
annually $37,944 $39,816  $41,804

Note: Dispatch Supervisors & Dispatcher Il positions are eligible for longevity pay (per Guild contract, Article 11.8).
Note: Dispatcher | is a training position and is eligible for step increases based on progression through the Dispatcher training program (per Guild contract Article 11)
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CRESA 2012 Salary Schedule Effective: 01/01/2012

[Range 774 | | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 |

Sr. Comp Supp Spec hourly $28.79 $30.24 $31.77 $33.34 $35.02 $36.77
monthly  $4,990 $5,242 $5,507 $5,779 $6,070 $6,373
annually $59,883 $62,899 $66,082 $69,347 $72,842 $76,482

[Range 773 | | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 |
CAD E911 Tech hourly $27.96 $29.30 $30.78 $32.33 $33.95 $35.65
EMS Data Analyst monthly ~ $4,846  $5,079 $5,335 $5,604 $5,885 $6,179
Radio Technician annually  $58,157 $60,944 $64,022 $67,246 $70,616 $74,152

[Range 767 | | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 |
Tech Services Spec hourly $20.85 $21.87 $22.97 $24.10 $25.32 $26.59

Training/ QA Prog Spec  monthly ~ $3,614  $3,791  $3,981  $4,177  $4,389  $4,609
annually $43,368 $45490 $47,778 $50,128 $52,666  $55,307

[Range 507 | | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 |
Admin Asst hourly $18.15 $19.09 $20.02 $21.05 $22.09 $23.21
HLS Admin Asst monthly  $3,146 $3,309 $3,470 $3,649 $3,829 $4,023

annually  $37,752  $39,707 $41,642 $43,784 $45,947  $48,277

[Range 503 | | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 |
Data Research Asst hourly $14.96 $15.71 $16.48 $17.31 $18.15 $19.09
Office Assistant monthly  $2,593 $2,723 $2,857 $3,000 $3,146 $3,309

annually $31,117 $32,677 $34,278 $36,005 $37,752  $39,707

S:\Administration\PAY PLANS\CRESA 2012 Pay Plan.xls 1/23/2012



CRESA 2012 Salary Schedule Effective: 01/01/2012

QUARTILE 1 QUARTILE 2 QUARTILE 3 QUARTILE 4
[Range 913 | | MihnQ1 MaxQ1 | MinQ2 MaxQ2 | Min@Q3 MaxQ3 | MinQ4 Max Q4 |
Director monthly — $8,072  $8,928  $8,929  $9,784  $9,785  $10,640 $10,641 $11,495

annually $96,864 $107,136 $107,148 $117,408 $117,420 $127,680 $127,692 $137,940

[Range 831 | | MihQ1 MaxQ1 | MinQ2 MaxQ2 | Min@Q3 MaxQ3 | MinQ4 Max Q4 |
Dispatch Ops Div Mgr monthly ~ $6,153  $6,805  $6,806  $7,456  $7,457  $8,109  $8,110  $8,761
Emer. Mgmt Mgr annually $73,836 $81,660 $81,672 $89,472 $89,484 $97,308 $97,320 $105,132

Tech & Supp Svcs Div Mgr

[Range 826 | | MihnQ1 MaxQ1 | MinQ2 MaxQ2 | MinQ3 MaxQ3 | MinQ4 Max Q4 |
CAD Administrator monthly — $5,437  $6,013  $6,014  $6,591  $6,592  $7,169  $7,170  $7,746
EMS Manager annually ~$65,244 $72,156 $72,168 $79,092 $79,104 $86,028 $86,040 $92,952

[Range 823 | | MihnQ1 MaxQ1 | MinQ2 MaxQ2 | Min@Q3 MaxQ3 | MinQ4 Max Q4 |
Admin Svcs Mgr monthly ~ $5,051  $5586  $5,587  $6,120  $6,121  $6,656  $6,657  $7,191

Training / QA Prog Mgr annually $60,612 $67,032 $67,044 $73,440 $73,452 $79,872 $79,884 $86,292

[Range 820 | | MihnQ1 MaxQ1 | MinQ2 MaxQ2 | Min@Q3 MaxQ3 | MinQ4 Max Q4 |
HR Manager monthly — $4,688  $5,186  $5,187  $5,681  $5682  $6,178  $6,179  $6,676
annually $56,256 $62,232 $62,244 $68,172 $68,184 $74,136 $74,148  $80,112

[Range 816 | | MihnQ1 MaxQ1 | MinQ2 MaxQ2 | MinQ3 MaxQ3 | MinQ4 Max Q4 |
Emer. Mgmt Proj Coord monthly — $4,247  $4,697  $4,698  $5,147  $5,148  $5599  $5,600  $6,050
annually $50,964 $56,364 $56,376 $61,764 $61,776 $67,188 $67,200 $72,600
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